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Annual working hours: the historical trendAnnual working hours: the historical trend
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Working more than 48 hours a week Working more than 48 hours a week 
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Who works long hours ?Who works long hours ?
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WorkWork --life balancelife balance

80% are satisfied but 40+% of those working long hours  are 80% are satisfied but 40+% of those working long hours  are 
not satisfied, working fathers report more dissatisfac tionnot satisfied, working fathers report more dissatisfac tion
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Dissatisfaction with workDissatisfaction with work --life balance by life balance by 
countrycountry

Do working hours fit in with family or social commi tments outside work? 
Unsatisfactory work-life fit by country
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Standard hours are preferred Standard hours are preferred 

Different schedules and dissatisfaction with work-l ife fit (%) 
(male full-time /female part and full-time)
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Flexibility?....Flexibility?....

Work fixed starting and finishing times by 
gender, %
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Working time discretion by countryWorking time discretion by country
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Your working hours are entirely determined by yourself

You can adapt your working hours within certain limits

You can choose between several fixed working schedules

They are set by the company with no possibility for changes
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FlexiFlexi --time arrangements in the EUtime arrangements in the EU
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      Possibility to use accumulated hours for longer periods of leave 
      Possibility to use accumulated hours for days off 
      Possibility to accumulate hours, but no full days off 
      Possibility to vary start and end of daily work, no accumulation of days 



WhyWhy waswas flexitimeflexitime introducedintroduced ??
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The The effectseffects of of flexitimeflexitime
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Contactability outside workContactability outside work --hours (by hours (by 
phone/email)phone/email)

Contacted outside working hours
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Gender divergence: working hours and Gender divergence: working hours and 
parenthoodparenthood

Weekly working hours by gender and number of 
children U-16
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Combined working hours : women work the longestCombined working hours : women work the longest
(EU27 only)
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ConclusionsConclusions
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Supplementary slideSupplementary slide
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Proportion of Proportion of flexiflexi --timerstimers in the in the companycompany
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